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Our mission is “To create students beyond boundaries by building strength of character and preparedness for life, believing that education is the best adventure in child’s life.” 
My vision for The Assam Valley School to be recognised amongst India's pre-eminent educational institutions.
Good to Great
With this in mind we recognize that none of us is complete and we can all improve in our professional practice and learn from those around us, including the students; we are all on a journey of continuous improvement.
This Professional Development Audit consists of two parts:

Part – I	: 	Self-Assessment, to be completed and shared ahead of the conversation with your HOD, HUS/ DEA, DHA, DAMA, Housemasters / Housemistress 
Part – II	: 	Observation Form, to be filled in and completed during the conversation by the HOD, HUS/ DEA, DHA, DAMA, Housemasters / Housemistress 
The Professional Development Audit is based on looking at and exploring your professional practice in the areas of:
· Teaching and Learning, Activities /Sports and in Pastoral care; essentially, your job.
· Relationships, Personal and Professional qualities and attitudes and Leadership qualities; essentially, the way that you go about doing your job.

There is an evaluative element of this audit that will look at the efficacy of the performance of a teacher and the value that they add to the School, their Department and the House to which they are assigned.

The workload expected of a Teacher at The Assam Valley School is broad. As a fully residential, co-educational Boarding school we are expected to play our part in all areas of School life and serve as role models in this respect to our students and colleagues. It is recognized that we all have our particular areas of interest and strength. Not everyone can coach a team or lead a Social Service group, but we are all willing contributors who take a lead at some parallel and support our students and colleagues at others.
Academic
· Well planned and assessed classroom teaching that effectively delivers the Schools academic curriculum of up to a maximum of 26 periods a week depending on responsibilities.
· Attendance at Chambers, Department Meetings, Staff Workshops, Training days, Parent-Teacher Meetings (PTMs), etc.
· Writing reports, meeting requests for data and other information in a timely and efficient manner.
· Playing your part in the continuous improvement of the department and the delivery of the academic curriculum.
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· Leading and knowing a Tutor group from the boarding house we are attached to.
· Weekly duty / duties in the house that we are attached to.
· Attendance at assemblies, meals (breakfast and lunch), social events, Founders’ Day, etc.
· Support for the boys / girls / colleagues at Inter-House and School matches, events, plays, concerts, etc.
· Contributing actively to the discipline and good order of the School outside the classroom, as well as in it; displaying initiative when disciplinary situations arise.
· Going on Edutrex, School trips and participating in events that contribute to the mission and ethos of the School.
Activities 
· Contribution to the Activities / Societies / Publications/ Service programme by leading an activity as Master-in-charge or by supporting in a way that utilizes your strengths, passion and energy.
Sports
· Involvement in games duties with the teams you coach or the houses you are attached to including support for the sporting activities of your house and the School.
· Chaperoning you team or other travelling teams from time to time.
Such other duties as may be required by the School from time to time, including a fair contribution to Departmental substitutions, invigilation duties, escort duties, supervisory duties when needed, and other such work as needs to be done.
You will also be expected to represent the School within the Regional, National and International chapters, societies and organizations to which you and the School belong and to maintain an active network of contacts, collaborators and co-conspirators who will help move you forward professionally and help the School grow its influence and its brand.
What does it mean to be an OUTSTANDING teacher at The Assam Valley School?
You make an exceptional contribution to the life, work and atmosphere of The Assam Valley School. 
You excel in and maintain the highest standards in your contribution to Academics, Pastoral Care, Activities, Sports and Service. You know your students and assess their performance and wellbeing in your working with them to evaluate and revise your approach to teaching, coaching and mentoring on a continuing basis. You have displayed initiative and consistently seek solutions to challenges and problems. You always go the extra mile for your students, colleagues and the School. 
You are enthusiastic about your work and fully support the Mission and Vision of the School in its pursuit to be a great institution. You are collaborative team member who can always be depended on, is able to work independently and helps to bring out the best in others. You are also able to see things from multiple perspectives, are creative and flexible and you actively contribute to the smooth running of the School by communicating openly and inclusively. 
You show the highest levels of respect to every member of the community, no matter what their role. You trust that other people’s behaviour is based on good intentions and work to understand all perspectives before reacting or making a judgment. You know and implement the School’s policies and you put your own professional learning into practice. You make excellent decisions and help others to do so without competing with them.
This is what we are all working towards.
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